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HIRING MANAGER INTAKE	 INTERNAL · NOT FOR CANDIDATES 
Head of Finance
Brightwell & Co

	HIRING MANAGER
	Rachel Ingram, Chief Financial Officer
	
	INTAKE DATE
	20 October 2026

	TAKEN BY
	Priya Raman
	
	REFERENCE
	BW-2611


The role
	PURPOSE OF THE ROLE
Run the finance function day to day so the CFO can focus on the second manufacturing site and the refinancing. Success in year one is a five-day month-end, a clean audit and finance leading the ERP move.
REASON FOR HIRE
New role created as the business has grown by a third in three years.

	
	
ROLE FACTS
Location
Leeds, UK
Working pattern
Hybrid, 3 days in the office
Job type
Permanent
Reports to
Chief Financial Officer
Team
Finance team of eight
Direct reports
Three managers
Start date
January 2027 ideally



Requirements
	MUST-HAVES
■	Qualified accountant (ACA, ACCA or CIMA)
■	Has led a finance team in a manufacturing or project-based business
■	Delivers month-end and year-end to tight deadlines
■	Confident presenting to the directors and the board

	
	NICE-TO-HAVES
■	Experience of an ERP implementation
■	Exposure to Irish statutory reporting



Where to look
	TARGET COMPANIES AND BACKGROUNDS
■	Commercial interiors and fit-out businesses
■	Building products & materials manufacturers
■	Private-equity-backed manufacturers in the North

	
	OFF LIMITS
■	Hollins & Marr Group plc (an existing client)
■	Brightwell & Co's own suppliers



Package
	As stated by the client
	Base salary
	£95,000 – £105,000

	Bonus
	Up to 15%

	Car or allowance
	Car allowance

	Pension
	8% employer contribution

	Flexibility
	Could stretch base for an exceptional candidate






Interview process
	STAGE
	WHO
	FORMAT

	First interview
	Rachel Ingram
	Video, 45 minutes

	Second interview
	Rachel Ingram and the Operations Director
	In person with a case study

	Final
	Managing Director
	In person, 60 minutes


Timeline
	MILESTONE
	DATE

	Shortlist to the client
	6 November 2026

	First interviews
	Week of 9 November

	Final interviews
	Week of 23 November

	Offer
	By 4 December 2026


Selling points
■	A newly created role reporting to a CFO who wants to develop a successor
■	The chance to lead finance through an ERP move and a second site
■	A privately owned business that has grown revenue by a third in three years
Contacts
	NAME
	ROLE
	INVOLVEMENT

	Rachel Ingram
	Chief Financial Officer
	Hiring manager; all interview feedback

	Tom Achebe
	HR Business Partner
	Diaries, offers and references


Actions and open questions
■	Send the draft job specification to Rachel by 22 October
■	Confirm whether the role can be four days a week
■	Rachel to confirm the case study brief for the second interview


HIRING MANAGER INTAKE	 INTERNAL · NOT FOR CANDIDATES 
Site Operations Manager
Marlow & Reeve Logistics

	HIRING MANAGER
	Helen Ashworth, Chief Operating Officer
	
	INTAKE DATE
	21 October 2026

	TAKEN BY
	James Calloway
	
	REFERENCE
	—


The role
	PURPOSE OF THE ROLE
Run the Daventry distribution centre, 240 people across three shifts, and lead it through the automation project starting next spring.
REASON FOR HIRE
Replacement: the current manager is moving to a regional role.

	
	
ROLE FACTS
Location
Daventry, UK
Working pattern
On site, Monday to Friday
Job type
Permanent
Reports to
Head of Operations



Requirements
	MUST-HAVES
■	Has run a multi-shift warehouse or distribution centre of 150+ people
■	Strong Health & Safety leadership
■	Experience with a warehouse management system

	
	


Where to look
	TARGET COMPANIES AND BACKGROUNDS
■	Third-party logistics providers
■	Grocery and retail distribution

	
	OFF LIMITS
■	Stratton Rail & Freight (a partner)



Package
	As stated by the client
	Base salary
	Competitive, to be confirmed by HR

	Bonus
	Site bonus scheme






Interview process
	STAGE
	WHO
	FORMAT

	First interview
	Head of Operations
	On site with a site tour


Selling points
■	Lead the site through the group's first large automation project
Actions and open questions
■	HR to confirm the salary range before the role goes to market


HIRING MANAGER INTAKE	 INTERNAL · NOT FOR CANDIDATES 
Payroll Manager
Penhallow & Brice Group

	HIRING MANAGER
	—
	
	INTAKE DATE
	—

	TAKEN BY
	Priya Raman
	
	REFERENCE
	PB-0412


The role
	PURPOSE OF THE ROLE
Lead the group's payroll for 1,900 employees across the UK & Ireland.

	
	
ROLE FACTS
Location
Bristol, UK



Requirements
	MUST-HAVES
■	Experience managing multi-entity UK payroll

	
	


Actions and open questions
■	Book the full intake call with the Group Financial Controller

Internal record of the intake call: not for candidates. Package and requirements as the client stated them.
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